HOMI BHABHA CANCER HOSPITAL & RESEARCH CENTRE, NEW CHANDIGARH
BT AT HER AT TG IHIH D7s Y ASTS
(A UNIT OF TATA MEMORIAL CENTRE, MUMBAI)
(A GRANT-IN-AID INSTITUTION OF THE DEPARTMENT OF ATOMIC ENERGY)
(ORATT] oIl faMIT BT U HERIAT I U Heei)
(GOVERNMENT OF INDIA/ 1Rt ¥R%N)

(QefOrHfIURT /ACADEMICS DEPARTMENT)

Ref. No. TMC/HBCHRC/M/ACA/RECT/ 06/26 24.02.2026

WALK IN INTERVIEW FOR THE POST OF

‘ONE YEAR FELLOW’
(ONCO-PATHOLOGY)

FOR
HOMI BHABHA CANCER HOSPITAL& RESEARCH CENTRE, PUNJAB

Venue of Interview: Homi Bhabha Cancer Hospital& Research Centre,
Plot No. 1, Medicity, New Chandigarh, SAS Nagar (Mohali)- Punjab-140901

(Between 09.00 A.M. TO 11.00 A.M)

SR. DATE OF DIVISION & NO. OF POSTS ACADEMIC & EXPERIENCE SALARY
NO. INTERVIEW DEPARTMENT CRITERIA PER MONTH

1 09.03.2026 ONCO-PATHOLOGY 02 POSTS MD  (Pathology) Or Equivalent Rs. 1,27,260/- to

(Monday) (01 for HBCH, | Postgraduate Degree Recognized By Rs. 1,38,600/-
Sangrur& 01 for | MCI/NMC.
HBCH & RC,
New
Chandigarh)

Age Limit: Maximum up to 40 Yrs. (age limit is relaxable for candidates belonging to SC/ST/OBC/PWD category as
perGovernment of India instructions.

Eligible candidates may attend the interview at Academics department, 4th floor, Wing- C, Homi Bhabha Cancer
Hospital &Research Center. New Chandigarh, Punjab- 140901.

GENERAL CONDITIONS:
1. Photo copy of the following documents to be submitted at the time of Interview:
a) Copy of: Resume and 2 recent passport size photographs are mandatory.
b) Date of Birth Proof: Birth Certificate/School leaving Certificate/SSC passing certificate
¢) Educational Qualification: Mark Sheet & passing certificate for all examinations.
d) Experience Certificate:
I. Past Employment: Experience certificate indicating the date of joining and relieving.
[I. Current Employment: Appointment letter and last pay slip.
lIl. Copy of: PAN Card and Aadhar Card
e) Caste Certificate: Valid Caste Certificate (in the format of Government of India), Caste Validity Certificate in
case of ST, Non-Creamy Layer Certificate in case of OBC candidates is mandatory.
f) Economically Weaker section (EWS): certificate in valid format
g) Persons with Disability: Physical Disability Certificate.
h) PwD: Autism, Intellectual Disability, Specific Learning Disability & Mental illness with disability i.e. Specific
Learning Disability(SLD).

2. The candidate should also carry the original documents for verification purpose.

3. The above posts are for the tenure of one year from the date of appointment.



4. The Salary shall be determined based on the relevant work experience acquired after completion of essential
qualification.

5. Through Proper Chanel: Persons working under Central / State Government / Autonomous Body / Semi Government
Organizations and other Public Sector Undertakings must obtain the permission from their Head of the Organization to
apply forthe post & to produce the same at the time of Interview, failing which they shall not be allowed to appear for
Interview.

6. Tata Memorial Centre reserves the right to fix minimum eligibility standard / bench mark and restrict no. of
candidates calledinterview into account various factors like no. of vacancies, percentage of marks in Graduate / Post
Graduate Degrees etc. TataMemorial Centre also reserves the right to fix minimum eligibility standard while finalizing
such candidates to be called forinterview as well as selecting the candidates for final selection after Interview. The
decision of the Director, HBCH&RC, Punjabin this regard shall be final and binding and no correspondence in this regard
will be entertained with the candidates.

7. In case it is found at any stage of recruitment that the candidate does not fulfill the eligibility criteria and / or, the
candidate hasfurnished any incorrect / false / incomplete information or has suppressed any material fact (s), his / her
candidature will becancelled. If any shortcoming is detected, even after appointment, the services of the candidate are
liable to be terminatedforthwith. Therefore, before applying for any post, the candidate should ensure that he / she
fulfil all the eligibility criteria underthe norms mentioned in the advertisement.

8. Canvassing in any form will disqualify the candidature.

9. Age & experience will be reckoned as on Date on walk in interview. Experience will be reckoned post required
qualifications.

10. Reservation of posts under various categories shall be applicable as per Govt. Rules.

11. For Inquiry: Candidates may email to academics.m@hbchrcm.tmc.gov.in.No phone calls will be entertained

12. Age Relaxation:
a) Upper age is relaxable for persons belonging to Reserved Categories such as SC/ST/OBC/PWD/Ex-servicemen &

Othercategories as per the instructions of Govt. of India as under:
05 Years : SC /ST
03 Years : OBC
10 Years : PWD [additional 5 years in case of SC/ST & 3 years in case of OBC]
Ex-servicemen: length of service in Armed forces plus 3 years (additional relaxation in case of SC/ST/OBC as per
theinstructions of Govt. of India)
b) If the post is only for unreserved category, age relaxation will not be applicable to reserved candidates.
c) Age relaxation maximum by 5 years for TMC employees and employees working in TMC on temporary basis / under
project / on contract basis, etc.

13. Candidates appointed will be rotated in any Units of TMC (Tata Memorial Hospital, Mumbai, ACTREC, Navi Mumbai,
Homi Bhabha Cancer Hospital, Sangrur, Homi Bhabha Cancer Hospital & Research Centre, Mullanpur, Homi Bhabha
Cancer Hospital& Research Centre, Visakhapatnam, Mahamana Pt.Madan Mohan Maliviya Cancer
Centre(BHU),Varanasi, HomiBhabhaCancer Hospital, Varanasi, BBCI, Guwahati) on the needs of the Units concerned as
and when necessary.

14. Accommodation:Senior Residents may be provided sharing accommodation subject to availability on chargeable
basis.

15. The TMC also may exercise the option to offer appointments for a fixed term initially for a period of one year on a
consolidatedremuneration.

16. Legal jurisdiction for any dispute will be at SAS Nagar.
sd/-
DIRECTOR,
HBCH & RC, PUNJAB.



