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Foreword

Tata Memorial Centre (TMC) functions as a gra#h-aid Institute under the
administrative control of the Department of Atomic Energy (DAE),
Government of India andrecognised as the national cancer centre with a
mandate for Service, Education and Research in CancHris registered
Under Societies Registration Act, 1860 and Bombay Public Trust Act, 1950

The Tata Memorial Hospital was initiallycommissioned by the Sir Dorabji
Tata Trust on 28 February 1941 as a center with enduring value and a
mission for concern for the Indian people.

In 1952 the Indian Cancer Research Centre was established as a pioneer
research institute for basic research- later called the Cancer Research
Institute (CRI). In 1957 the Ministry of Health temporarily took over the
Tata Memorial Hospital.The transfer of the administrative control of the
Tata Memorial Centre (Tata Memorial Hospital and Cancer Research
Institute) to the Department of Atomic Energy in 1962 was the next major
milestone. The TMH and CRI merged as the two arms of the Tata Memorial
Centre (TMC) in 1966

In 2002, the Advanced Centre for Treatment, Research and Education in
Cancer (ACTREC) &harghar, Navi Mumbai was commissioned in the new

campus in Kharghar with the relocation of the Cancer Research Institute.
The clinical research centre was subsequently inaugurated in 2005

completing the project ACTREC.

Tata Memorial Centre (TMC) with benevolence of the Department of
Atomic Energy (DAE), Govif India continued to set upcancer hospitals in
Tier I, Il and Il cities successfully across India. These hospitals included:
Centre for Cancer Epidemiology (CCE) in Navi Mumbai, Maharashtra; Homi
Bhabha Cancer Hospital & Research Centre (HBCHRC) in Visakhapatnam,
Andhra Pradesh; Homi Bhabha Cancer Hospital & Research Centre
(HBCHRC) in Mullanpur and Homi Bhabha Cancer Hospital (HBCH) in
Sarmgrur, Punjab; Mahamana Pandit Madan Mohan Malaviya Cancer Centre
(MPMMCC) in Varanasi and Homi Bhabha Cancer Hospital (HBCH) in
Varanasi, Uttar Pradesh; Dr. B. Borooah Cancer Institute (BBCI) in
Guwabhati, Assam and the tenth cancer hospita under construction at
Muzaffarpur in Bihar.

The employees of the TMC are governed by the pay scale, allowances,
pension, travelling allowances and other general conditions of service
except to the extent specified otherwise and as prescribed by the TMC
Governing Council whenever on the pattern of the service conditions of the



employees of corresponding status in the Dept. of Atomic Energkll the
labour staff

appointed before 01.01.2001 are governed by pay, allowances, pension,
etc. prescribed by TMC Governing Council from time to time on the pattern
on Bombay Municipal Corporation .

The rules and orders on appointments, probation, seniority, promotion,
confidential reports and allied matters are also modeled on the pattern of
general orders applicable to the Dept. of Atomic Energy.

This document is the constituted bye laws as approved by the TMC
Governing Council These bye laws read in conjunction with relevant rules
applicable to comparable DAE staff(other than labour ) and rules
applicable to Ilabour staff of BMC hospitals would give a
comprehensive view of applicable service conditions.

The final decision on the extent of applicability of these rules to all TMC
employees rest with the TMC Governing Council. Their decision on the
interpretation of any of these rules adopted for TMC employees will be
final.

s~

(Sudeep Gupta)
Director, TMC
November 4h, 2024
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. GENERAI

1. Short Title and Commencement

P ~ - A o~ A

a)These Bye, AxO AT A OOAOOOAO-Laws\ tf théd Rata A Al
- Al T OEAT #A1 OOA j EAOAET AEOAO OAAEAO
into effect from the 29t day of August, 2019.

b) These ByeLaws may be read in conjunction with the Rules and
Regulations of the Centre.

1.1 Name and Address of the Centre

4EA TAITA 1 £ OEA AEAAA ET OOEOOOA OEA]
OAEAOOAA OI AO O#A1 OOAos8 AEA OACEO
Ernest Borges Marg, Parel, Mumbai 400012.

1.2  Definitions and interpretation

In these Byelaws, the following words and abbreviations shall have the
meanings given against them, unless the context signifies otherwise:

A s

@ O! AO6 |1 AAT O OEA ' OT T EA %l Aogcu ! AO

(b) O! Al ET EGA®AOHOAT 6o 1T AAT O $APAOOI A
Government of India.

(c) O AGEOT Oou #1 OT AEI 6 [T AAT O OEA "1 0OF
appointed by the Department of Atomic Energy (DAE), Government of
India.

d O! OOCET, UEAEROHAOO AT A | AAAAI EAEAT O7

means authorities, officers and academicians/Professors of the Centre.

e) O&ET ATAA #1111 EOOAAG 1T 0O O30A1T AETC
Finance Committee of the Centre.

M O" OElI AET ¢ AT A 71 0OEO #1 i1 EOOAAG 1 AA
of the Centre.

(@ O" YA x0O6 1 Alaivsdfthe Cdntre.
(hy O' T OAOT ET ¢ #1 O1 AEl 6 1T AAT O OEA ' 1 OA

() O#EAEOI AT o6 1 AAT O OEA #EAEOI AT 1T & O



G) O#A1 OOAI ' 1T OAOT T AT Or' 1 OAOT 1 AT 6o | £
represented by the Department of Atomic Energy.

k) O#1 1 PAOAT O ' OOEI OEOUG6 1T AAT O OEA A
purposes in these Rules or any other Rules applicable or in force in
the Centre or any such orders of the Government/DAE issued for its

Autonomous Bodies/Institutes.
N O#1T 11 EOOCETT6 1 AATO ' OTT EA %l AOCU #
(m) O## EAEOI AT 6 [-@haiimén ofate Sovériing Council.
(n 0$ADAOCOI AT 66 T AAT O $APAOOIATO T &
YT AEA EAOAET AEOAO OAEAOOAA OI AO O
00 O$EOAAOTI 06 T AAT O OEA $EOAAOT O T &£ O
) O&KET AT AA 1 AOGEOT 06 1T AAT O OEA )1 OAOI
Advisor or Finance Officer or Joint Controller oFinance &Accounts,
as the case may be.

(q ' #6 1T AAT O "1 OAOT ET ¢ #1 O1 AEI
N O# A1 OOA6 1 AAT CCerh& rAgisterddOubdiriti Eaiedant
Act.
s) OSEOCOAADOT O jI! AT ETqoe T AAT O $EOAAOI Oh

® O)&'!'d 1 AAT O )1 OAOT Al &ET AT AEAT 1 AO

- - A~ ~ - A~ - .

uw O#'!' /6 1 AAT O #EEAAZE | ATET EOOOAOEOA
(v) O3 OA'OIAGAOT I AT O6 i AAT O OEA 30AO0A
Centre/Registered office is situated.

w) 04000006 I AAT O OEA 3EO $1 OAAEE 4AO0A
x) O40000AA066 1T AAT O OEA 40000AA0 1T A
constituted under a Deed of Charity Trust executed by the late Sir

Dorabji Tata and dated the Eleventh Day of March One Thousand Nine
Hundred and Thirty Two.

v) O(T1 AET C 40000AAGE OEAIT |1 AAT Oxi
India and two nominees of the Sir Dorabji Tata Trust as may be
nominated by them for the timebeing.
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z) OGEOOET ¢ Eii T OAAT A POT PAOOEAOGS 1 A
property referred to in the decree passed on the 22 Day of March
1957 in Civil Suit No. 568 of 1957 in the Bombay City Civil Court.

@a) 02 AOAAOAE #A1T OOA ' COAAI AT 6o 1 AAT O
Day of October One Thousand Nine Hundred Fifty Three between the
President of India and the Trustees of the Sir Dorabji Tata Trust.

bb)O( T OPEOAIT | COAAT A1 66 1T AAT O OEA AcC
February One Thousand Nine Hundred Fifty Seven between the
President of India and the Trustees of the Sir Dorabji Tata Trust.

1.3 Aims and Obijectives

The Aims and Objects of the Centre shall be
To provide comprehensive cancer care to one and all through our ntot of
excellence in Service, Education and Research.

1.4  Vesting of the Property of the Centre

(@) All buildings, lands, machinery, equipment, plants and instruments
(whether laboratory workshop or otherwise), books and journals,
furniture, furnishings and fixtures belong to the Department of Atomic
Energy.

(b) All properties, funds or assets as are gifted by the Sir Dorabji Tata Trust,
by the Central Government, or any other Government, or gifted or
bequeathed by any other person, to the Tata Memorial Centre, shall
subject to the Rules and Byd#aws vest in the Governing Council of the
Centre.

(c) All lands gifted or donated as aforesaid and all buildings constructed by or
constructed with the funds donated or gifted by anyTrust for the Centre,
shall revert to and belong to that Trust, if such land or building ceases to
be held or used by or for the objects and purposes of the Centre aforesaid.

(d) If Tata Memorial Centre aforesaid wound up, the Sir Dorabji Tata Trust
shall have the power, with the consent of the grantor or donor, to employ
all immovable properties which can be clearly demarcated as having been
so gifted or donated or constructed by the government or any other body
or individual, whose consent is taken, to the Tata Memorial Centre, for
such charitable or educational purposes as the grantor or donor and the
Sir Dorabji Tata Trust might agree to. The power in this rule would be
exercisable only with the consent aforesaid.



. CONSTITUTION OF GOVERNING COUNCIL, ITS MEETINGS &
PROCEDURE

2. Governing Council

Subject to the Rules and By&aws, the administration, management and
direction of the affairs of the Centre shall vest in Governing Council, hereafter
AATTAA O4(% #/ 5. #), 608  Edelgphshdlll EddA®O 1 AT
the Governing Council.

2.1 The composition of the Governing Council shall be as under:

(a) Four members appointed by the Government of India
(b)Three members appointed by the Trustees of the Sir Dorabji Tata Trust
(c)The Director of the Centre (Exofficio)

PROVIDED that, to represent other interests, not more than two additional
members may be ceopted by the Council, for such periods as the Council
may decide with the concurrence of the Government of India and the
Trustees of the Sir Dorabji Tata Trust.

2.2 An appointing authority shall have the right by notice in writing to
the Council to terminate the appointment of any member appointed by it.

2.3 Secretary, DAE shall be ex-officio Chairman of the Council.

2.4 The Governing Council shall be a permanent body. However, the
Members of the Council shall hold the office for 3 years. They are eligible for
re-nomination for another term i.e. one member can be allowed maximum of
two terms (except Trustees and exofficio member). The tenure of the
Members shall be ceerminus with the service in their organization.

2.5 Meeting of the Governing Council

The meetings of the Council shall be convened not less than twice a year by
the Director at a date and time as may béxed by him in consultation with

the Chairman. For the purpose of this rule, each year shall be deemed to
commence on the first day of January and terminate on the 3lday of
December of the same year i.e. calendar year. The meetings of the Council
shall be held at the Centre Headquarter unless the Chairman otherwise
directs.

2.6 A special meeting may be convened at any other time by the
Chairman, either on his own initiative or at the request of not less than four
members of the Council.



2.7 Notice of the Meeting

For any meeting of the Council, d&t AAOO AEAOAAT AAUOS 1
the members.Non-receipt of the notice of any meeting of the Council by any
member shall not, however, invalidate the proceedings of the meeting.

A notice indicating the date, time and place of every meeting, shall be sent by
the Secretary of the Council in writing to the Members. The Chairman may
call a special meeting of the Council at a short notice to consider urgent
special issues.

The notices may be delivered either by hand or sent by registered
post/speed post at the address of each member as recorded in the records of
the office of the Council or by enail and if so sent shall be deemed to be duly
delivered at the time at which notice would be delivered in the ordinary
course of post.

Agenda shall be circulated by the Secretary of the Council at least 10 days
before the meeting.

Notices of motions or inclusion of any item on the agenda must reach
Secretary of the Council at least one week before the meeting. The Chairman
may permit inclusion of any item for which due notice was not served.

2.8 Chairman of the Meeting

The Chairman of the Council shall preside all meetings of the Council. In the
absence of the Chairman, the membergresent shall elect one from among
themselves to preside the meeting or the nominee of the Chairman for the
particular meeting and he shall exercise all the rights and privileges of the
Chairman for that meeting.

2.9 Quorum and Procedure

Five members including the Chairman, shall constitute a quorum at any
meeting of the Council.

All matters considered at the meeting of the Council shall be decided by
mutual consent of all Members. In case of difference of opinion among the
members, the opinion of the majority shall prevail.

Each member of the Council, including the Chairman, shall have one vote, and
if there be a tie on any question to be determined by the council, the
Chairman shall, in addition, have and exercise a casting vote.

The decision ofthe Chairman shall be final with regard to all questions
regarding the procedure for the conduct of the meeting.
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If a Member of the Council (except official/representative of DAE, State
Government and nominees of the Trustees, if any) fails to attend three
consecutive meetings without leave of absence from the Council, he/she shall
cease to be a member of the Council.

If Joint Secretary of the Department dealing with the Centre or Joint
Secretary (F) is unable to attend the meeting, they may lrepresented by
their representative(s)/nominee(s) who should not be below the rank of
Director/Dy. Secretary. In this case, the representative/ nominee shall have
full authorization and shall be treated as deemed Members for the particular
Council meeting and shall be part of quorum.

As per the Department of Expenditure, Ministry of Finance (MoF), Govt. of
India OM No. F.No.8(4)Eoord. /84 dated 15" October 1984 duly endorsed
by DAE letter No. JS(F)/DAE/IV/14/25/63 dated June 2, 2016, following
restrictions shall be applicable:

(a) Proposal relating to employment structure i.e. adoption of pay scales,
allowances and revision thereof and creation of posts would need the
prior approval of Govt. of India.

(b) In the event of disagreement betweemepresentative of the Finance and
the Chairman of the Governing Council of the Aided Institution on the
financial matter beyond the delegated power of the
Ministry/Department of Govt. of India, the matter may be referred to the
Administrative Ministry for taking a decision after following the due
procedure.

2.10 Adjourned Meeting

If there is no quorum at the expiry of fifteen minutes after the time fixed for a
meeting, the meeting shall be adjourned to such a date and time as the
Chairman may fix. However, if a meeting is adjourned for want of quorum
after fifteen minutes, it may be held on the same day after a gap of 30
minutes as the Chairman may determine. No quorum shall be necessary for a
meeting adjourned for want of a quorum.

2.11  Minutes of the Meeting

Director (Admin) who will act as the Member Secretary shall keep the
minutes of the meeting of the Council and send a copy of the minutes of every
such meeting to the members as early as possible.

The minutes along with the amendments, ifany, shall be placed for

confirmation at the next meeting of the Council. After the Minutes are
confirmed and signedby the Chairman, they shall be recorded in the Minutes
book, which shall be kept open for inspection of the members of the Councll

at all times.
6



2.12 Business by Circulation

Any business of the Centre to be performed by the Council, except such as
may be placed before the meetings of the Council, may be carried out by
circulation among all its members and any resolution, so circulated and
approved by a majority of the members who have signified their approval, or
disapproval of such resolution, shall be as effective and binding as if such
resolution had been passed at a meeting of the Council. The resolution as
approved by the Governing Council should be reported at the next meeting
of the Governing Council for information and ratification.

2.13 When a vacancy occurs in the office of a member of the Council, other
than Director, through death, resignation or any other reason, such vacancy
shall be filled by the authority which appointed such a member. The
member so nominated to fill such a casual vacancy, shall hold office for the
remainder of the term of the member in whose place he has been nominated.
No action or resolution of the Council shall be invalid by reason of any
vacancy in the membership of the Council or defect in the appointment of a
person acting as a Member.

2.14 Committees of the Council

The Council may appoint Committees from amongst its own members or the
staff of the Centre or outside experts or amongst these persons, and may
assign to such Committees such powers and duties as are in accordance with
the Bye Laws and rules/sub-rules.

2.15 Authentication of Orders and decision of the Council

All the orders and decisions of the Council shall be authenticated by the
signature of the Director (Admin) or any other person authorized by the
Council on its behalf.

2.16 Disqualification

A Member of the Council including the Chairman shall ksisqualified to be a
Member only on the ground of:

(@) Mental Infirmity

(b) Convicted by a Court of Law
(c) Insolvency

(d) Resignation

(e) Retirement

(H Death



Vi.

Vil.

viii.

1. POWERS OF THE COUNCIL & OTHER OFFICIALS
3.1 General Powers of the Council

Subject to various orders issued by the Government of India/Department,
administration and management of the Centre shall be under the
supervision of the Council. The Council shall have the power:to

Exercise the Financial powers as indicated in the Schedule to this Bye
Laws

Make Rules/ SubRules spedic to mandate of the Centreand decide the
duties of Director and other employees of the Centre.

Frame and revise rules for the governance of the Centre.

Approve the Annual Report and Annual Audited statement of Accounts
within six months of the end of each financial year.

Frame rules related to establishment, pay, pension, disciplinary
proceedings etc. for the employees of the Centre.

Decide the intake of the number of students/ fellows commensurate
with the mandate of the Centre.

Consider the recommendations of such Advisory/ Expert Committee
and acceptance or otherwise of such recommendations.

Promote mandate of the Centre which include research within the
Centre and decide the date of commencement and duration of the
session of the Centre.

Make recommendations to the Department about the creation/ up
gradation of the post as powers for creation / up gradation of the post
rest with Government/ Department. However, creation of posts to
accommodate promotion of scientific/ technical/ Faculties or other
personal promotion can be approved by the Council.

Frame recruitment Rules, Promotion Policypay structure and cadre
structure below the level of the Director of the Centre, Appointment of
Director or Chief Executive Officer of the Centre shall be made by the
Council with the approval of the Appointment Committee of the Cabinet
(ACC) as per the guidelines issued by the Government/ ACC, if the pay of
the Director or Chief Executive Officer is equivalent or above of Joint
Secretary of the Government of India.
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xi. The Council shall be competent to conduct Cadre Review of the
Administrative and Auxiliary personnel of the Centre and approve the
same for implementation. Any creation of posts, pay of which is equivalent
or more of Joint Secretary of the Government, arising out such cadre
review will be referred to the Department for approval after following
necessary procedures.

xii. Consider all cases of promotion and grant promotion to all employees, as
per the promotion policy of the Centre subject to following the relevant
procedures/ norms.

xiii. Execution of contracts and other instruments on behalf of the Centre
conduct and defense of legal proceedings and the manner of signing
pleading. The Council may raelelegate these powers to such other officers
as considered necessary.

xiv. Making such rules as might be necessary for the fulfilling the objectives of
the Centre and under any rule of the Centre.

Xv. Appointment of members to the Finance/ Standing Committee.
xvi. Appointment of Statutory Auditors and fixing the remuneration.

xvii. Delegate its powers to the Director and other Administrative Heads in the
Centre.

3.2 Superannuation

All members of the medical, scientific, technical and administrative staff, save
as otherwise expressly provided, shall after completion of the probationary

period be confirmed in their appointments. They shall be continued in service

upto the date of their superannuation which shall be the day of their attaining

60 years of age. The retirement will be effective from the afternoon of the last
day of the month in which he/she attains the age of 60 years. However,
employees, whose date of birth is the first of a month shall retire from service
on the afternoon of the last day of the preceding month on attaining the age of
Sixty years.

3.3 Service Extension

To grant extension of services to Scientific/ Academic officials/ Medical
(wherever applicable) with proven expertise subject to the following
conditions:

a) The extension of service cannot be considered as a matter of routine. 25% of
the officers retiring during the period under consideration can be
considered.



b) The cases can only be considered initially for a period of two years and after
review for another term of two years.

c) In no case the extension of service shalbe considered beyond age of 64
years, in exceptional cases, the proposal shall be submitted to the
department for consideration.

d) All the cases of extension of services shall be considered by the Governing
Council. The Council shall consist of at least one member from outside the
sponsoring Centre.

Note: While making the above regulations i.e. clausel, 3.2 and 3.3, it shall

be ensured that provisions mentioned above in the by&aws are not violated

l.e. these supplementary rules should not be in contradiction to the
provisionsof Bye, AxO T O ' 1 OAOT 1 AT 660 $APAOOI .

34 Appointing Authorities

1) The Council shall be the Appointing Authority in the cases of appointments
to the posts having Grade Pay (or equivalent) of Rs. 8900[Pay matrix
Level 13A & above as pertTCPQ and above.

However, the appointment ofDirector (Admin), TMC and IFA, TMC [Grade
pay 8700/- & Pay matrix Level 13 as per @ CPCJshall continue to be made
by the Council.

2) The Director, TMCshall be the appointing authority for the appointments
of postsequivalent Grade Pay 800/ - [Pay matrixLevel 13 as per ? CPC]

3) Director of the Respective TMC Unit shall be the appointing authority for
the appointments for the posts in that respective unit, having Grade Pay
(or equivalent) of Rs. 4200 to 7600 (Pay matrix Level 6 to 12). Director,
TMC shall be the Appellate, Revision and Review authority in all such
cases.

However, the appointment of CAO / JCFA / DCA irrespective of the scale,
shall continue to bemade by the Director (TMC)

4) Chief Administrative Officer of the unit shall be the appointing authority
for the posts below GP 4200 [Pay matrix Level 1 to 5 as pet TPC].

5) The promotion to the members in a particular pay scale shall be approved
by the same authority which is the appointing authority for that pay scale.

10



3.5

Disciplinary Authority

1)The Governing Council can initiate disciplinary action against its

employees for which the Council is appointing Authority. No appeal lies
against theorders of the Governing Council. Representations submitted by
the concerned for reconsideration of the penalties can be considered by
the Governing Council.

2)

3)

4)

Director of the Centre shall be disciplinary authority for those employees
for which he is appointing authority. The Council shall be the Appellate,
Revision and Review Authority in all such cases.

The Director of the Unit shall be the Disciplinary Authority for those
employees for which he is the appointing authority.

Chief Administrative Officer of the unit shall be disciplinary authority for
those employees for which he is appointing authority. The Director of the
Unit shall be Appellate Authority and Council shall be the Revisionary and
Review Authority in all such cases.

3.6 Specific Powers of the Authorities

1)

2)

Chairman

The Chairman of the Council shall have the power to fix the initial pay (by
granting a maximum of 5 increments) of an incumbent at a stage higher
than the minimum of the scale on the recommendation of the Selection
Committee, in respect of posts to which appointments can be made by the
Council.

The Chairman shall have the power to send Employees/ Students/
Fellows of the Centre for training or a course of instructions outside India
subject to the terms and conditions as may be laid by the Council from
time to time.

In emergent circumstances and in the interest of the Centre, the Chairman
may exercise the power of the Council and will inform of the action taken
by him/ her for its approval.

Director , TMC

The Director, TMCis Head of the Institution and can exercise the powers
of the Head of the Department under FR&SRs, General Financial Rules, TA
Rules, LTC Rules, Provident Fund (both Contributory and General) Rules,
exercise of Financial Rules etc.
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VI,

VII.

VIII.

XI.

It shall be the duty of the Director to carry on the work of the Centre
under the control of the Council in accordance with the Bykaws and
Rules/ Subrules for the administration and the management of the
Centre. In case of an emergency, he may take such action as may be
necessary and report it to the Council.

2AAOOEOI AT O AT A 0OIITOETT 1T &£ PAOOII
which he is an appointment authority.

The Director shall have the power to fix, on the recommendations of the
Selection Committee, the initial pay of an incumbent at a stage higher
than the minimum of the scale but not more than five increments in
respect of posts of which appointment can be made by him. This should
be as per the norms of GOI/ DAE.

The Director shall have the power to engage Project Staff/ Project
Assistants/ Technicians and other manpower including consultants as

and when required on need basis subject to the payment of minimum

wages and such engagement shall not be more than the project
completion period. The norms of the Government/ DAE (if any) shall be

followed.

The Director shall have the power to depute employees of tHéentrefor
training or for a course of instructions inside Indiaand abroadsubject to
such terms and conditions as may be laid down by tHéouncil.

The director shall have the power to possess a building on hire or
leasing out its building.

The Director shall have the power to sanction remission or reduction of
rent for buildings rendered wholly or partially unsuitable.

AEA $EOAAOI O OEAIT EAOA OEA bpi xA0OO
office and residential buildings of the Centre.

During the absence of Director (Admin) not exceeding a period of one
month, the Director, TMC shall take over or assign the responsibility, to
any other employee of the Centre any functions of Director (Admin) as
he/ she deemed fit. Provided that if any time the temporary absence of
the Director (Admin) exceeds one month, the Council may, if thinks fit
authorize the Director to take charge or assign the function of Director
(Admin) as aforesaid, for a period exceeding one month.

The Director may during absence from headquarters authorize one of
the Directors of the Unit of Centre, who shall be below the age of
superannuation, to execute the current dues of the post of the Director,
TMC
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XlIl. The Director may, with the approval of the Council delegate any of
his/her powers, responsibilities and authorities vested in him/ her to
one or more members of medical/scientific or administrative staff of
the Centre.

XIIl. Director shall be responsible for implementing the rules relating to
reservation in service to SC/ST/OBC and persons with disabilities.

XIV. Subject to the Rules and Bytaws, the Director, TMC may issu8tanding
Orders from time to time with the knowledge of the Councilfor the
guidance of the staff on any matter connected with the work of the
Centre. Such Standing Orders may, intatia, lay down the procedures
to be followed and any other general or specific instructions.

XV. Take decisions as to the implementation or otherwise of the Court
judgments related to the staff.

XVI. Director can engage Legal Counsel(s)/ Advocates/ Lawyers to defend
the cases and pay the fees.

XVII. All expenditure within the budget grant shall be approved and
sanctioned by the Director, TMC througtDirectors of the units of TMC
or a member of the staff to whom the powers have been delegated by
the Directors. The Director, TMC shall have the power te-appropriate
expenditure under different budget heads upto 20% subject to
following Conditions:

) ReADDOI POEAOCETT O AOCI AT O O
FTT1T T xAT AAO AT A 001 OEAA 1
consent of the Council.

=A POl
-

E
A # (

i) No appropriations shall be made from the head of Capital Expenditure
to the head of Revenue Expenditure.

lii) Re-appropriation within the heads of Capital Expenditure to cover
expenditure on a new project not included in the budget shall require
the prior consent of the Council.

XVIIl. The Director, TMC shall exercise general supervision and control over
the program of clinical work and the research projects of the centre.

XIX. The Director, TMC shall submit an annual report of the Centre to the
Council each year as soon as possible after the close of the year.

13



3) DIRECTORS OF UNITS:

It shall be the duty of theDirectors of Unitsto carry out the work of the
Hospital under the overall direction of the Director, TMC and in accordance
with the powers delegated to him/her for the proper and efficient
management of thelnits concerned In case of any emergency, the Direc®r
of the Units, shall have the authority to take any suitable action and report it
later to the Director, TMC.

4) Duties of the Deputy Directors:

The Deputy Directors shall discharge such duties and functions of the
Director, TMC, Directors ofUnits as may be assigned to him by the
respective Directors.

5) Director, Administration

|. By definition, Director (Admin) is the custodian of the Centre Seal and
Estate

lI. Director (Admin) shall act as Member Secretary to the Council

lll.  Shall work under the general control of the Director, TMC. In all
matters concerning the Centre he shall act under the general control
and orders of the Director, TMC

IV. Director (Admin) shall be in charge of correspondence relating to the
Centre subject to the instructions of the Director, TMC

V. Director (Admin) be in charge of the administrative/ non academic
staff and the general maintenance staff of the Centre

VI. Director (Admin) and the Chief Administrative Officer of thdJnit shall
represent the Centre / respective unitin all legal matters before the
Courts/Tribunals etc. and sign the documents with the approval of
Director, TMC / Director of the Unit

VII. Director (Admin) shall exercise such powers as may be delegated to
him by the Director, TMC
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6) Internal Financial Advisor:

VI,

VII.

7)

VI.

IFA, TMC shall be responsible for the accounts of the Centre

IFA shall be responsible for finalization of the TMC Statement of
Accounts (Balance Sheet)

Vetting and Concurrence of Project proposals
Formulate and monitor Capital Budget expenditure for the TMC Units

To reply to all statutory audit queries with input from all relevant
departments

JCFA/DCA of the unishall prepare the Annual Budget Estimates of the
respective Units for the Director of the respective units fosubmission
to the IFA, TMC.

Internal Financial Advisershall prepare the Annual Budget Estimates
for the Director, TMC for submission to the Council.

Chief Administrative Officer of the Unit

By definition, Chief Administrative Officer of the unit is the custodian of
the Seal and Estate of the TMC Unit.

Shall work under the general control of the Director of the respective
unit of TMC. In all matters concerning the respective unit, he shall act
under the general control and orders of the Director of the respective
unit.

Shall be in charge of correspondence relating to the Unit subject to the
instructions of the Director, of the respective Unit.

Chief Administrative Officer of the Unit shall be in charge of the
administrative/ non - academic staff and the general maintenance staff
of the respective Unit.

Chief Administrative Officer of the Unit shall look after the maintenance
and upkeepment of the premises.

Chief Administrative Officer of the Unit shall represent the respective
Unit in all legal matters before the Courts/Tribunals etc. and sign the
documents with the approval of Director, of the respective Unit.
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VII. Chief Administrative Officer of the Unit shall exercise such powers as
may bedelegated to him by the Director, of the respective Unit.

3.7. Delegation of powers:

3.7.1 The delegation of powers and duties by the Council to the Director,
TMC shall be by a resolution adopted at a meeting or approved by a majority
of members bycirculation.

3.7.2 The delegation of powers and duties by the Director, TMC to the

Directors of respective centres of TMC, DirectofAdmin) and Chief Admin
Officer shall be by an order approved by the council.
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V. STAFFE. ITS CATEGORIES & APPOINTMENTS

4.1 Classification of the Members of the Staff of the Centre:

The Council shall have the authority to create any post or posts as it may
deem necessary, subject to the availability of funds. It malelegate any of
its powers in this behalf to the Director, TMC and other officers of the
Centre.

Except in the case of employees paid from contingencies and project staff,
the members of the staff of theCentreshall be classified as:

a)Medical: Director, TMC / Director, TMH / Director, ACTREC / Director
(Academic) / Director, CCE / Medical Officer 'H' / MedicaDfficer 'G' /
Medical Officer 'F' / Medical Officer 'E' / Medical Officer 'D' / Staff
Physician

b) Scientific: ScientificOfficer 'H' / Scientific Officer 'G' / Scientific Officer
'F' | Scientific Officer 'E' / Scientific Officer 'D' / Scientific Officer 'C' /
Scientific Officer 'SB' / Medical Physicist 'E' / Medical Physicist 'D' /
Asst. Medical Physicist 'C' / Engineer 'H' / Engineer 'G' / Engineer 'F' /
Engineer 'E' / Engineer 'D' / Engineer 'C' / Engineer 'SB'

c) Technical O/IC Medical Social Services/ Scientific Assistant 'F' / House
Keeper / Medical Record Officer / Technical Officer 'F' / Medical Social
Worker / Technical Officer 'E' / Scientific Assistant E / Technical Officer
C / Officer In Charge Dispensary / Technical Officer 'SB' / Dietician /
Foreman 'B' / Scientific Assistant 'D' / Sub Officer 'C' / Asst. Medical
Social Worker / Supervisor (Civil / Electrical / Mechanical) / Senior
Technician 'H' / Technician 'G' / Technician 'E' / Technician 'D' / I.V.
Technician 'F' / I.V. Technician 'E' / Draughtsman / Pharmacist /
Kitchen Supervisor / Food Supervisor / Clinical Psychologist / Social
Investigator / Dietician / Fireman 'C' / Technician 'C' / Technidan ‘A" /
Security Assistantand such other technical posts as may be decided by
the Council. In case of any doubt about classification of a post as
Technical, the decision of Director shall be final.

d) Nursing: Prof. & Nursing Superintendent / Dy. Nursing Superintendent /
Prof. Cum Principal / Prof. Cum Vice Principal / Tutor / Assistant
Nursing Superintendent / Sister In Charge / Theater Supervisor / Nurse
'E' / Nurse 'D' / Nurse 'C' / Nurse 'B' / Nurse 'A'

e) Administrative: Director, Admin / Financial Adviser / Chief Admin.
Officer, TMC/ Jt. Controller (F&A), TMC / Sr. Adim. Officer / H.R.D.
Officer / Administrative Officer / Purchase Officer / Stores Officer /
Personnel Officer (HRD) / Dy. Admin. Officer / Alc's Officer Il /Jr.
Admin. Officer / Jr. Puchase Officer / Asst. Admn. Officer / Asst.
Accounts Officer / Asst. Purchas Officer / Asst. Stores Officer /Assistants

| Stenographers / Upper Division Clerk / Lower Division Clerk
17



f) Auxiliary: Sr. Public Relation Officer / Chief Security Officer / Chief
Security Officer GRI / Dy. Chief Security Officer / Jr. Public Relation
Officer / Public Relation Officer / Security Officer / Sr. Security Officer /
Catering Manager / Linen & Laundy Manager / Laundry Supervisor /
Officer in Charge Telephone / Warden / Telephone Operator / Drivers
Security Guards / Attendants/ Ayah/ Ayah Mukadam/ Barber/ Butler /
Cleaner/ Havildar / Head Jamadar (Security) Head Liftman/ Helper/
Kitchen Servant/ Lab Boy/ Mukadam/ Mukadam Cleaner Naik/ Peon/
Post Mortem Boy/ Sweeper/ Ward Boy.

g)In addition, the employees of the Centre shall be classified into the
following:

| Post carrying a Grade Pay (or equivalent) of Rs. 5400 (PB3) Pay Matrix
AOAI pnt AT A AAT OA AOA Al AOOEAEA!
Government of India Service.

[I. Post carrying a Grgde Pay (or eqyivalent) gf Rs. 4208s. 5400 ,(PBZ,)
Pay Matrix Levele OT , AOAT w AOA Al AOOEZEZEAA
of Government of India Service.

lll.  Post carrying a Grade Pay less than Rs. 4200 Pay Matrix Level 5 are
Al AOGOEZEAA AT A ANOAOAA ' OiI OP O#d6 b

(the above classification shall be treated as amended as and when
amended by Government of India)

4.2 Appointments & Promotions

A.All posts shall be filled as per the approved recruitment anghromotion
rules of the Centre. All posts at the entry level shall be normally be filled
by advertisements. But in exceptional cases, the Council shall have the
power to decide on the recommendations of the Director that a particular
post be filled by invitation or by promotion from amongst the members of
the staff of the Centre.

B.While making appointments, the Centre shall make necessary provisions
for the reservation of posts infavor of SC/ST/OBC and persons with
Disabilities in accordance with the decision of the Council.

C.Where a post is to be filled on contract basis or by invitation, the
Chairman may at his discretion, constitute such aboc Selection
Committee, as circumstances of each case may require.
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D.Where a post is to be filled by promotion amongst the members of the
Centre or temporarily for a period of not exceeding 12 months, the
Council shall lay down the procedure to be followed.

E.Notwithstanding anything contained in these bydaws, the Council has
OEA PiI xAO OI | AEA ADPDPI ET O AT OO 1 £ |
programs in such a manner as it may deem appropriate.

F.India Citizens, Overseas Citizens of India (OCI) card holders and foreign
nationals who fulfil the conditions of qualifications, experience, etc. are
eligible. Necessary approvals from Ministry of Home Affairs and
Ministry of External Affairs will be obtained through DAE in respect of
appointment of Foreign Nationals.

G.Unless otherwise provided under the Byd.aws, a selection committee
constituted under these laws will be eligible to exercise its functions in
relation to that post until the time appointment is made.

H.All appointments made/ promotions given shall be reported to the
Council in its next meeting.

4.3 Agreement: Every employee of the Centre shall accept in writing the
terms and conditions of his/her appointment before joining the Centre,
and again before takingup each subsequent appointment.

4.4 Physical Fitness: Each employee shall produce a certificate of
physical fithess from a medical officer nominated by the Director before
appointment and may at any time be required tssubmit to such medical
examination as the Director may decide, during the course of his service.

4.5 Probation: Save as otherwise expressly provided, each employee on
appointment shall be put on probation for a period of one year. The
appointing authority may extend, reduce or waive the period of probation
for special reasons, provided that it may not be extended for more than a
total of two years. On satisfactory completion of probationary period every
employee will be informing in writing about the closing of the
probationary period. In the absence of such writtencommunication, he
shall be deemed to have been continued on probation. During the period of
probation, the service of an employee may be terminated by the
appointing authority without assigning any reason or without notice
unless other provided in the letter of appointment.
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4.6 Appointment of the Director , TMJ Head of the Institution

1) The process of appointment shall be as per the directive of DAE. The
Search Committee shall béormed by DAE on the request of the Governing
Council. The recommendation of the Search Committee shall be placed
before the Governing Council for consideration and approval.

2) Appointment of the Director, TMCshall be normally for a period not
exceeding 5 years at a time. His salary and allowances and other
conditions of service shall be fixed by the Council as per the norms
provided by the Department.

3)He or she shall be eligible for reemployment for further term(s) of five
years at the discretion of the Council with the concurrence of the
Department of Atomic Energy provided that no reason shall hold office of
the Director, TMCafter he or she has attained the age of 65 years.

4) Appointment of the Director, TMCand extension of tenure as Director
shall be approved by the Appointment Committee of Cabinet (ACC).
Acceptance of resignation of DirectarTMCor early relief of the Director,
TMCshall be referred to the Administrative Ministry for further necessary
action.

4.7 Officiating Director/ Acting Director

1) Notwithstanding anything contained in clause 25, the Chairman may
appoint a person to officiate as Director i.e. Officiating Director, in the
absence (more than 30 days in single stretch) of the Direct@ppointed
under clause 25. It shall be reported to Council in the next meeting. He
shall attend dayto-day affairs and shall not use the statutory powers of
the regular Director.

2)The Council may also make a temporary appointment of Director i.e.
Acting Director in the vacancy of the office of the Director with the
approval of ACC. Every appointment under this clause shall be for a period
not exceeding one year at a time with the concurrence of the DAE.

4.8 Appointment of Director/Dy. Director of various Units under TMC
The Council may appoint Directors/Dy. Directorsof Units for periods not

exceeding 5 years at a time. Their emoluments, allowances and other
conditions of service shall be fixed by the Council in each case.
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4.9 Appointment of Director, Admin / Internal Financial Advisor/
Finance Officer

The appointment of the Director, Admin / Internal Financial Advisor/
Finance Officer irrespective of the scale shall be made by the Council on
the recommendation of the Director, TMC

4.10 Appointment of Head of Dept.

The appointment of Head of Dept. shall be made ltiye Director, TMC for a
period of 4 years.

4.11 Appointment of Officer -In-Charge/Head of Unit within a
Department or Facility

The appointment of Officer-in-Charge/Head of Unit within a Department
or Facility shall be made by the Director, TMC faa period of 4 years.

4.12 The Council may on the recommendations of the Director, TMC
create excadre posts for appointing persons with special qualifications,
training or experience and determine the remuneration to be paid to the
incumbents and other conditions of service.

4.13 The council may, on the recommendations of the Director, TMC
create honorary posts and determine the honorarium and other service
conditions applicable to such posts.

4.14 Upon the recommendations and justification of the Director, TMC,
the council may also make specific contract appointments for a period of
upto 3 years.

4.15 The council may also offer reemployment after superannuation only
in exceptional and deserving cases on the recommendation of the Director,
TMC.

As per the standing orders issued by the Director, TM@etails of all
vacancies will be advertised in the newspapers on All India basis and/or

1T OEEEAA O1 OEA AipPiTui AT O AGAEAT CAO
vacancies may, however, be filled up on an dwc basis for a specified

period through internal notifications on the notice board of the Centre.

In exceptional cases where locunarrangements are to be made urgently to
avoid any dislocation of work, such appointments may be made only against
short term vacancies not exceeding 90 days.

Such appointees will not have any claim for regular appointment but they
may be considered along with other candidates from employment exchange
or those responding to advertisement/ local notification.
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V. FINANCE & ACCOUNTS
51 Year

The Financial Year of theCentre shall be from the ¥t April to the 31st
March in the succeeding calendar year.

5.2 Budget & Funds of the Centre

1) IFA, TMGCshall prepare the Annual Budget Estimates for the Director,
TMC for submission to the council

2)  The Director shall be in charge of preparation of the annual budget
estimates of theCentreand shall obtain the approval of the Council on the
same. The estimates shall be given under various heads of accounts in
accordance with the prescribed proforma of Ministry of Finance/
Department of Atomic Energy.

Information in respect of receipts and expenditure shall be as per the
following:

a) Actual for the preceding year

b) Approved budget estimates for the current year

c) Revised Estimates for the current year

d) Budget Estimates for the following year

The funds of the Centre shall consist of

I. Grants from governments, governmental bodies, universitiesCs or
corporations, institutions or societies;

[I.  Income and benefits received or accruing form properties, assets and
investments of the Centre, the sale of the publications of th&€Centre,
fees levied from time to time, user charges etc.

[ll.  Contributions or grants received from other sources approved by the
Council.

IV. Income from consultancy and other charges.

V. Corpus Funds.

3) Information in respect of receipts and expenditure shall be as per the
following:
a) Actual figures for the preceding year
b) Approved budget estimates for the current year
c) Revised Estimates for the current year
d) Budget Estimates for the following year
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4)The accounts shall be maintained as per the Accounting Standards and in
the prescribed format as required by the law.

5)IFA, TMGshall be responsible for the accounts of the Centre

6)! 11 AEI T O &£ O PAUI AT O OEAIT AAAO Al
and shall be signed by the Director or by an Officer of the Centre to whom
the power has been delegated.

7)A PERMANENT ADVANCE of sum to be fixed from time to time by the
Director may be kept by the Chief Administrative Officer for cash
payments.

8) All moneys received for or on behalf of the&Centre shall be placed in the
name of theCentre in current, savings or fixed deposit accounts with a
nationalized bank or any other bank notified by the Ministry of Finance.

5.3 Audit

The accounts of theCentre shall be audited every year by qualified

Chartered Accountant or Accountants (Statutory Auditors) as prescribed by
law and shall be appointed by the Director with the approval of Council from
time to time for the purpose. The Statutory Auditors should be selected from
the empaneledlist with the Comptroller & Auditor General. The term of the

auditors shall normally be for three years.

5.4 Exercise of Financial Powers

The Centreshall be governed by the orders issued by the Department of
Atomic Energy from time to time on matters relating to Delegation of
Financial powers in respect of Purchases, works contract, consultancy
contract etc. The Governing Council shall delegate its powers to the various
authorities to the extent necessary.

5.5 Investment

All money of the centre and any surplus funds not required for immediate
work may be invested only in deposits oNationalized Banks or Government
Securities. Investment of funds in shares or company deposits is not
permitted. Any other forms of investment not covered above, may be
permissible only with the specific approval from the Dept. of Atomic Energy.
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5.6 Sanction of Expenditure

The Director, TMC shall have the authority to sanction all expenditure
within the sanctioned budget grants subject to such procedures and gouvt.
guidelines as may be applicable from time to time. He / She may further
delegate this authority to any officer(s) of the centre with the prior
approval of the Governing council.

5.7 Payments

Payments by and on behalf of the centre exceeding Rs. 20,00&hall
ordinarily be made by cheques. All cheques shall be signed by jointly any
two officials authorized by the Director, TMC.

5.8 Re-appropriation

The Director shall have the power to reappropriate expenditure under
different budget heads upto 20% subject to the following conditions:
1.ReADDOT POEAOGEIT OF AOCIi AT O OEA bBOT C
AT A Al 1T xAT AAOG6 OEAIT OANOEOA POEI O
2. Re-appropriation shall not be made from a head of nomecurring
expenditure to a head of recurring expenditure
3. Re-appropriation within the heads of nonrecurring expenditure to
cover expenditure on new projects not included in the budget shall
require prior sanction of the council

5.9 Donations

The Directors on behalf of the TMC may accept from registered companies
/ trusts / organizations or individuals in India donations, equipments and
subscriptions for specific purposes provided no conditions are attached to
them each in its opinion are objectionable or inconsistent with the interest
of the centre and may be utilize the same.

5.10 Grants

The Directors may receive grants given for specific projects / schemes
provided they are in accordance with objeaves of centre and sanctioned
expenditure in connection with them as peithe procedure laid down.
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VI. COMMITTEES

6.1 Finance Committee

1) There shall be aFinance Committee which shall consist of the
following officials:

a) Director, TMCwill be ex-officio Chairman of the Committee

b) Joint Secretary DAE dealing with the Centre

c) Joint Secretary (Finance)

d) If necessary, one or two members nominated by th€ouncil

e) Director (Admin) z in addition to CAO of the UNIT

f) Joint Controller of Finance & Accounts

2)  The functions of the Finance Committe shall be as per the following:
I. Examine and scrutinize the annual budget and make its

recommendations to the Council.

ii.  Any issue relatedto the finances of the Centre

iii. Examine the annual finagial statement of the Centre

Iv. Fixing and reviewing of user charges.

v. The Committee shall submit its minutes to the Council for
consideration and ratification.

vi. Exercise ofFinancial Powers of the Governing Council on matters
relating to finalizing consultancy contracts, works and procurement
contract.

3) The committee shall meet as often as necessary or Council/ Chairman
desires to do so for any specific task.

4) The Committee shall submit its minutes to the Council for
consideration and ratification.

6.2 Building and Works Committee (BWC)

There shall be a Building and Works Committee (BWC) of the Centrdich
shall consist of:

a)  Director, TMC will be exofficio Chairman of theCommittee

b)  Joint Secretary, DAE dealing with the Centre

c) Joint Secretary (Finance)

d) Two outside experts

e) Director (Admin) - in addition to CAO of the UNIT

f) CE, TMC

g) Joint Controller of Finance & Accounts

The Committee shall function under thalirection of the Council and within
the frame work of DAE / CPWD Works procedure.
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6.3 Academic Council/ Academic Selection Committee (wherever
applicable)

The Director, Professors, Associate Professors and such other members of
the academic staff as may be decided upon by the Council, shall constitute
the Academic Committee/ Academic SelectiolCommittee (ASC) of the
Centre. The terms of reference and théunctions of the Committee will be
as laid down by the Council which may be as per the following
It will advise/ make recommendations to the Council all matters
pertaining to the teading activities of the Centreand to the award of
degrees.
It will formulate its own rules and procedures for possible
implementation of these recommendations.
It shall be responsible for making recommendations to the Council for
promotion and appointment of the academic staff of the Centre which
comes under their purview.

6.4 Collegium

Director TMC, Directors of the respective Units, Dactor Academics,
Director Admin and Dy. Directors shall constitute the Collegium

- To oversee the progress of their defined zones

- To review the activities of the patient care, education and research of
the Centre

- The Collegium shall meet once in a month
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VII. SERVICE CONDITIONS
7.1 Obedience to rules and regulations:

7.1.1 During the period of hisservice every employee shall observe, obey
and abide by the Rules of the Centre and the Byaws, Regulations, made
from time to time by the Council and all Standing Orders by the Director and
other competent authorities.

7.1.2 Each employee shall perform entrusted duties to the best of his ability
and shall carry out any lawful direction given to him by the appointing

authority or by any other person to whom power to give such directions has
been given explicitly and implicitly.

7.2 Fulltime Service:

7.2.1 An employee shall devote his fulltime to the service of the Centre and
shall not take part in politics or engage directly or indirectly in any trade,
business etc. No employee shall without the previous permission of the
Council, in the case of the Director, TMC or of the Director, TMC in the case of
others, practice in any other Hospital or enter into any remunerative
commitment or absent himself from duty except in the case of accident or
sickness certified by a competent medical authority.

Explanation: Canvassing by an employee in support dfhe business of
insurance agency, commission etc. owned or managed by his wife or any
other member of his family shall be deemed to be a breach of this sulie.

In case, an employee wishes taindertake honorary work of a literary,
artistic or scientific character, prior permission may be taken from Director,
TMC on the condition that his official duties do not thereby suffer.

7.2.2 No employee shall, except with the previous sanction of the Council,
take part in the registration, promotion or management of any bank or other
companies registered under the Companies Act, 1956 (1 of 1956) or any
other law for the time being in force.

Provided that an employee may, with the approval of the Director, TMC, take
part in the registration, promotion or management of a Cwmperative
Housing, Consumer, Credit or Welfare Society registered under the -Co
Operative Societies Act 1912 (Il of 1912) of any other law for the time being
in force or literary, scientific or charitable society registered under the

- - A ~ pe A~ T -~
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law in force.
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7.2.3 An employee shall not, without the previous permission of the
competent authority absent himself from duty except in the case of
accident or illness certified by Competent medical authority and except in
accordance with the regulations regarding the leave applicable to him.

7.3 Suspension:

The authority which appoints a member of the staff of the Centre may
suspend, discharge, dismiss, or otherwise punish him/ her for the
misconduct or for breach of the terms and conditions of his/ her
appointment.

The appointing authority shall have the power to suspend an employee
thereunder and fix the rates of his salary during the period of his
suspension under these bydaws in the following cases:

a. Where a disciplinary proceeding against the employee concerned is
contemplated or is pending

OR

b. Where a case against him in respect of any criminal offences is under
investigation or inquiry or trial

7.4.1 Punishment:

The appointing authority of the Centre may impose orders under these
bye-laws, on an employee any of the following penalties for any
misconduct or for breach of the terms and conditions of his appointment.

1. Censure

2. Withholding of promotion

3. Recoery from his pay of the whole omart of any pecuniary loss caused
by him/her to the Centre by negligence or breach of order.

4. Withholding of increments of pay

5. Reduction to a lower grade

6. Reduction to lower scale of pay

7. Compulsory retirement

8. Termination/ removal from service

9. Dismissal from service.

28



7.4.2 Termination of Service:

1. Subject to the contract under Bye law 3.2 the agreement of the service of
any member of the scientific / medical staff shall be terminated by either
party on giving a notice in writing to the other party of not less than 3
months except during period of probation when the period of notice shall be
as specified in the letter of appointmentThe service of any other member of
the staff shall be terminated by either party giving to the other party a notice
in writing of not less than that specified in the letter of appointment. Such
period of notice shall not be less than 30 days except during the period of
probation.

Notwithstanding anything contained above the service of any employee can
be terminated by giving a shorter notice than that specified in paragraph 1
on payment to him of a sum equivalent to the amount of his pay plus
allowances for a period by which such notice falls short of the period
specified.

2. The gpointing authority or the authority to whom the power has been
delegated, may accept a shorter period of notice from a member of the
staff under special circumstances.

Earned leave on full pay may be granted towards the period of notice
required under bye law 7.4.2 (1) for half the part of earned leave not so
utilized pay and allowances may be paid at the discretion of the Director or
an officer of the centre to whom the power has been delegated by the
Director, TMC.

Provided that, the concession shall be admissible only to those employees
who leave the centre after satisfactory services.

7.5 Procedure for punishment:

7.5.1 No penalty will be imposed except after following the procedure

detailed below:

a. The appointing authority shall appraise the concerned employee of the
position and shall call for his explanation in writing in relation thereto.

b. Such explanation shall be called for within a fixed time ordinarily not less
than one week.

c. If the explanation is not found satisfactory by the appointing authority,
specific charges shall be framed against the employee concerned.

d. On receipt of the statement of defense, a domestic enquiry will be held in
respect of charges as are not admitted.

e.In the light of the inquiry report, the punishment to be imposed on the
employee shall be decided by the appointing authority.
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7.5.2 For the purpose of conducting an enquiry the appointing authority
shall have the power to appoint any other officer of the Centre/DAE
establishments as Inquiry Officer.

7.5.3 The requirement of byelaw 7.5.1 above may be waived if (i) the facts
on the basis of which action is to be taken, have been established in a Court
of Law, or (ii) the employee has absconded, or (iii) for any reason it is
impracticable to communicate with him. The reasons for waiving shall be
recorded in writing.

7.6 Appeals and Review:

7.6.1 An employee against whom an order of punishment is passed shall
have the right to make a representation to the next higher authority than
the authority which has passed the order of punishment by way of an
appeal against the order of reconsiderationwvithin 45 days of receipt of the
order.

Note: In case of an order passed by the Council the appeal also shall lie
with it.

7.6.2 Such representation shall be concise, polite and respectful in
language and complete in allespects, specifying the relied desired. It shall
be addressed by designation to the next higher authority than the
authority which has passed the order of punishment and shall be sent
through the proper channel and not direct.

7.6.3 The appellate authority shall consider the representation (in the case
of the Council the Council itself) and pass appropriate orders on it.

7.6.4 In the case of full or partial exoneration of charges against an

employee, such orders shall specify the amount of pay and allowances to
be paid to the employee, if suspended during the period of enquiry and the

consideration of the representation.

7.6.5 No further appeal shall lie against the orders of the appellate
authority.

7.6.6 The Council maySuomotu review any order of punishment passed
by the appointing authority and after obtaining the view of the Director,
TMC on its findings of the review, pass appropriate orders on it.

7.6.7 In respect of the provisions made in the Rules contained
hereinabove, CCS (Conduct) Rules, CCS (Classification, Control & Appeal)
Rules and orders of the Government of India/CVC issued from time to time
may be applied mutatis mutandis at the Centre, in supersession of
rules/bye -laws of the Centre, and to this extent,
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classification of punishment and procedure for imposing punishment as
contained in Rule 7.4 and 7.5 together with their sulzlauses be deemed to
have been amended accordingly.

7.7 LeaveRules

1) Leave cannot be claimed as a matter of right. Where the exigencies of
office so require, discretion to refuse or revoke leave of any description is
reserved to the authority empowered to grant leave.

2)  Employees will be granted leave (including casual leave, earned leave,

leave on medical grounds etc.) in accordance with the leave rules of the

Centre adopted in the lines of Leave Rules of the Central Government. Rules
for the study leave, sabbatical leave, extraordinary leave etc. shall be as per
the guidelines of DAE.

7.8 Deputation:

7.8.1 Members of the staff may be deputed to attend conferences and
Congresses or to participate inseminars or symposia, in India at the
discretion of the Director or Unit Directors.

7.8.2 Members of the staff so deputed india shall be eligible for travelling
and daily allowances according to the rates admissible to them. Provided
that in the event of any other agency providing the expenses or part thereof
the expenses payable by the Centre shall be reduced as per rules.

7.8.3 The Council may also frame rules for deputation of the members of the
staff of the Centre for attending international meetings, conferences,
congresses, seminars etc., or for grant of study leaveutside India.

7.8.4 The travelling and other expenses of the members of the staff deputed
outside India shall be as may be prescribed by the Council.

7.8.5 The period spent on such deputations both in India and outside shall
be treated as spent on duty unless otherwise specified.

7.9 Travelling & Daily Allowances:
The Centre would follow the travelling and daily allowance rules prescribed

by the Government of India for its employees till such time the Council
prescribes rules in this regard.
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7.10 Recruitment and Promotion of Staff

7.10.1 Recruitment and Promotion, including assessment and merit
promotion in respect of all categories of staff of the Centre shall be
regulated in accordance with the detailed scheme formulated by
Governing Council.

7.10.2 Each employee shall be paid the salary for thgost of every month
as long as he is ithe service of the Centre and satisfactorily carries out his
/ her duties.

7.10.3 Every employee is entitled to draw annual increment either on st
January or ¥July depending on the date of appointment angromotion

7.11.1 Provident Fund: The Medical/Scientific/Technical staff, on
confirmation will be eligible and required to subscribe to the Contributory
Provident Fund. This staff will have one option to be exercised any time
but not later than completion of twenty years of qualifying service to
switch over from the Contributory Provident Fund to Pension Scheme/
Non-Contributory Provident Fund Scheme or to retain Contributory
Provident Fund scheme as they may wish. All other employees, on
confirmation, will be eligible and required to subscribe to the Non
Contributory Provident Fund Scheme of the Centre. The medical and
scientific staff on tenured appointments would subscribe to Provident
Fund after closure of probationary period.

Employees appointed on or after January 1, 2004 will be covered only by
Contributory Pension Scheme as per the orders of the Govt. of India.

7.11.2 Other funds: The Director, TMC with the approval of the Council
may from time to time establish and maintain other funds for the welfare
and assistance of the employees of the Centre.

7.11.3 Retirement benefits: The employees of the Centre will receive the
retirement benefits such as gratuity, Provident Fund, Pension etc. as
approved by the Council for itsemployees.

7.12 Premature Retirement

7.12.1 The Appointing Authority has the absolute right to retire an

employee from service if it considers necessary to do so in public interest

by giving him notice of not less than three months in writing or pay and

allowances in lieu thereof, in the following circumstances:

a) After attaining the age of 50 years: OT OB 0! 8 AT A O" 8
entered service before attaining the age of 35 years.
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b) After attaining the age of 55 years;
) * O Ob O!Oficers btifer tiah @ove
)11 * O Ob O#6 AibPiTUAAO
c) On completion of 30 years qualifying service;
All employees.

7.12.2 Restrictions: The power should not be exercised z

a) to retire an employee on grounds of misconduct or as a shetut to avoid
formal disciplinary proceedings; or

b)for reduction of surplus staff or for effecting general economy without
following the instructions relating to retrenchment.

7.12.3 Committees:

The following Committees shall review all such cases and recommend as to
whether the employee concerned should be retained in service or retired in
the interests of the Institution:

(a) To review cases of Officers holding posts equivalent to Level E3above
(Group A):
Director, TMC
Joint Secretary (R&D), DAE
Respective Unit Directors

(b) 41T OAOEAx AAOAO 1 &£ 1 OEAO | EEEAAOO
6" 5 d
Director, TMC
Respective Unit Directors
Head of Department concerned
Director (Admin), TMC

c0 417 OAOEAx AAOAO T &£ AIiPITUAAOG ETI AL
Respective Unit Directors
Dy. Directors concerned
Head of Department concerned
CAO of the TMC Unit
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7.12.4 Appeal:

An employee served with a notice/order of premature retirement may
represent within three weeks from the date of service of such a
notice/order of premature retirement for consideration by the
appropriate Committee.

7.13 Annual Performance Assessment Reports (APARS)

The Government of India Rules/ Orders issued from time to time regarding
APARSs shall apply to the extent applicable.

7.14 Transfer

The services of the staff of the TMC are liable to be transferred to any of its
Units under the control ofDepartment of Atomic Energy.

7.15 Detention for urgent work outside the usual working hours, on

//////

The Director or a member of the staff to whom the power has been
delegated by the Director may, for urgent work, detain any member of the
OOAEER O1T x1T OE 1T OOOEAA OEA OOOAI xiC
holidays and grant compensatory off or overtime allowance according to

the rates fixed for the purpose.

7.16 Election and Nominations:

No employee shall take part irpolitics or elections or accept nomination to
any local body, without the previouspermission of the Director, TMC or in
the case of Director, TMC without the permission of the Council.

Provided that for election as a member of a Board of studies or any other
authority in the University of Mumbai, an employee may offer himself with
the knowledge of the Director or Unit Directors and the Director, TMC with
the knowledge of the Council.

7.17 Scheduled Castes / scheduled Tribes/ Physically Handicapped /
Economically Weaker Section:

The Government of India Rules/ Orders issued from time to time regarding
reservation of posts for SC/ST/OBUsphysically Handicappedand EWS
shall apply to the extent applicable in regard to appointments to posts to
be made in the Centre.
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7.18 Contractual Services:

The Director will outsource and contract out infrastructural, support,
maintenance and other related services for the Centre as far as possible. Any
person engaged by the contractor shall not be considereas an employee of
the Centre

7.19 Other conditions of Service:

7.19.1 In respect of matters not provided in the byeaws the directions will
be sought from theCouncil.

7.19.2 In respect of the provisions made in these Byaws, orders of the

DAE issued from time to time may be applied mutatis mutandis at the Centre
in supersession of rules/byelaws of the Centre.
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Vill. ADMISSION AND CARE OF PATIENTEEES AND CHARGES

8.1 The Director, TMC and other Officers of the Centre so authorised by the
Director, TMC shall have the authority to issue standing orders regulating:

a.  The procedure for admission, care antteatment of patients.

b.  The rates of fees to be charged for different items, services and other
necessary amenities

C. The admission and training of research students/fellows

d.  Any other service providel by the Centre.

8.2 All such standing orders shall beplaced before the Council for

information. The standing orders and procedures in regard to fees for
hospitalization and treatment shall, however, be placed before the Council
for its approval.

8.3 The Directors of Units so authorized by the Director, TMC shall have
the authority to prescribe scales of diet to modify or revise them from time
to time for the patients, resident staff and others.

8.4 The Director, TMC shall also have the power to waive either in full or in
part the recovery of fees in any particular case. Full justification / reasons
for such waivers be recorded in each case. Director, TMC may delegate
such powers to Directors of Units and Director (Admin), CAO of the Unit or
Medical Superintendents of Units as considered necessary.
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IX. COURSES OF STUDY, SPECIALISED TRAINING AND RESEARCH AT THE CENTRE:
ADMISSION OF STUDENTS, TRAINEES AND RESEARCH WORKERS TO THE CENTRE:
AWARD OF CERTIFICATES AND DIPLOMAS

9.1 The Director, TMC shall have the power to institute imonsultation with
the Directors of Units courses of study and facilities for specialized training
and research at the Centre.

9.1.1 The Council may institute fellowships on fixed monthly stipends at the
Centre and prescribe the terms and conditions subject to which such
studentships and fellowships shall be awarded and held.

9.1.2 The Director or the officer authorized by him shall have the authority

() to admit every year postgraduate students, trainees and research
workers in a branch of studies for training in which the Centre can provide
specialized facilities,

(ii) to prescribe the tenure and conditions of work of the students, tainees
or research workers, and

(i) to prescribe from time-to-time fees payable by such students, trainees
and research workers and in suitable cases to waive such fees or part
thereof.
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X.MISCELLANEOUS

10.1 Execution of Contracts on behalf of the Centre

All agreements, contracts etc. except one between the Centre and Director
which may be necessary for the proper conduct of business of the Centre
shall be executed on behalf of the Council by the Director or by an officer of
the Centre authorized by the Council for the purpose.

10.2 Perpetual Succession

The Centre shall have a perpetual succession and shall be capable of suing
or being sued in its name through its Director (Admin) / CAO of the
respective Unit for theunits.

10.3 Amendments of the Bye -Laws

The Council shall have the power to alter, add or modify the provisions of
these Rules by a thredourth of its member present in the meeting called
for the purpose. The ByelLaws can be amended with theoncurrence of
Department after following due procedure enumerated in the respective
statue by which the Centre is registered.

10.4 Residuary Power

Powers not vested in the Byd.aws can be exercised by the Council in
consultation with the Administrative Ministry.

10.5 Interpretation of Bye -Laws

In the matter of interpretation of the ByeLaws or any provisions of the
rules of governance, the decision of the Council is final and binding all.

10.6 Power to Relax

The Council is competent to relax any or all provisions of the Byleaws in
the larger Public Interest.
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10.7 Annual Report

The Council shall submit an annual report on the working of the Centre to
the Government of India, which shall include the Audited Statement of
Accounts pertaining the concernedinancial year.

10.8 Right to Information Act

The Centre shall take all necessary steps for the implementation of the RTI
Act 2005 by appointing appropriate Public Information Officers, Appellate
Authorities and Transparency Officer. The Centre shall also monitor the
section 4 of RTI Act 2005 and ensure that proactive disclosures are properly
updated and updated periodically.

10.9 Establishment of Grievances Redressal Mechanism

There should be a proper mechanism for the redressal of staff as well as
public. The Centre shall appoint a Public Grievance Officer for setting the
grievance petitions in a time bound manner.

10.10 Implementation of Sexual Harassment Act

AEA #A1 OOA OEAIT A1 OOOA OEAO O4EA 3
Place (Prevention,Prohibition and Redressal) Act is implemented in the
Centre in true spirit and form.

10.11  Rules and Regulations

The Centre shall follow the above bydéaws and in addition to the above,
additional Rules & Regulations may be framed for its activities ensuring that
provisions mentioned above in the bydaws are not violated i.e. should not

be in contradiction to the provisions of above Bye Ax O T O ' T OAO]
$APAOOI AT 060 AEOAAOEOAO8 )1 OEA Ab!
between Rules & Regulations and these Byéaws, the provisions of Bye

laws shall prevail.

Note: While making the above regulations, it shall be ensured that
provisions mentioned above in the bydaws are not violated i.e. these
supplementary rules should not be in contradiction to the provisions of
aboveBye, AxO T O '1 OAOT T AT 680 7 $APAOOI A
be a proper mechanism to ensure compliance of various provisions under

RTI Act 2005, redressing complaints of Sexual Harassment of women in
work place, reservation to the SC/ST/OBW/PWD and grievance redressal
mechanism. The Centre should make its own system of compliance of the
above.
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10.12 Matters not Covered Herein

1) Removal of Doubts: where a doubt arises as to the interpretation of any
of the provisions of these Byelaws, the matter shall be referred to the
Governing Council for a decision

2)If any question arises which is not covered by these Byleaws, the
decision of the Council shall be the final. In regard to the regulation of
any matter not covered hereinabove, recourse shall be taken to Central
Government rules/ orders etc. on the subject.

10.13 Saving Clause: Any directives by the Government or
Department shall be the binding on the Centre and shall have the
overriding effect on any provision of byelaws, statues or rules of the
Centre.
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- THIS AGREEMENT made the S0 Doy of JW'@
One Thousand Nine Hundred'and Sizty Bix- between-the PRESIDENT OF
IXDIA (hereinafter valled "The:Govertment of Indis® which expression
shell, where the context 86 admits, includé hié suéoessors in office)
of the firsgt part and JEHARGIR RUTTONJI DADABHOY TATA, ‘SIR HORMASJI
PEROSHAW MODY, NAVAL HORMUSJI TATA, -RUSTUM DOSSABHOY. CHOKSI, JEHANGIR
DOSSABHOY CHOKSI, AND' DARAB RATANJI DADABHOY TATA the present Trustees
of the 'Sir Dorabji Tata Trust constituted under s Deed of Charity
Trust executed by the late Sir Dorabji,Tetd.and dated the Elaventh
Day of March One Thousard Nine Hundred and Thirty Two (hereinsfter
called:"the Trustees ¢f the Sir Dorabji Tata Trust" whichiexpression
shall, wherever the context ¢ sdmits; ineclude the survivers or
purvivor of them and’ other' trustees. or trusteé for the time being of
the Sir Dorabji Tdta Trust) of'the other part:
(1) WHEREAS the  Trustées of the Sir Dorabji Tata Trust.
-astablished a Hospitel in Bombay in 1940 known as the Tata Memorial
Hospital for thé treatmérit and cure of ‘tancer end ellied disemses and
vére from that date meintaining the said Hospitsl out of. the funds of
the Trust and'salso-from thé grants-in-aid from time to time made by
(K*'f °  the Government of Indie'énd the Government of Bombey. ‘ .
4}/ _ (2) AND WHEREAS in 1953 the Government of India desired %o
establish en All-Indiz Céntre (hereinafter called the.Indien Cancer
Regearch Centre)' for ﬁostég:adﬁato teaching and research in cancer
end allied subjects in ollaboration with the Trustees of the Sir
borabji Tatn Trust and theé teta Membrial Hospital which wes vested
in the said Trustees.
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(3) AND WHEREAS the Government of India paid a sum of
R8.3,94,650/~ (Rupees Three lakhe Ninety Four Thousand Six
Hundred and Fifty) as a non-recurring grant to the Trustees of
the Sir Dorabji Tata Trust on the understending that it will
be-spe?t with due expedition in the manner provided under en
Agreement dated the Seventh Day of October One Thousand Nine
Hundred and Pifty Tﬁree for the construction,of?laboratory on
a portion of the land belonging to the Trustees and paid a
further sum of Rs.1,50,000/~ (Rupees One Lakh end Fifty
Thcﬁsan&) a3 non-recurring grant to the said Trustees for
equipping the laboretory as provided for in the scheme.

(4)- AND WHEREAS the Government of India undertook to
provide the whole recurring expenditure in respect of salaries
for the staff and of'contingenciesbfor the maintenance of {he
Indian Cancer Research Centre in the succeeding years.

"(5) AND WHEREAS the sbowe arrangements were given effect
to in terms of the Agreement dated the Seventh Day of October
One Thousand Nine Hundred and Fifty Three between the Government
of Indie 2nd the Trustees of the'Sir ﬁorabji Tata Trust on the
terms and conditions set forth therein (hereinafter called the
Research Centre Agreement). .

(6) AND WHEREAS the Trustees of the Sir Dorabji Tata
Irust being desirous of dedicating this Hospital to the Nation
with 2ll its assets including the Cancer Infirmary Fund and
the three plots Nos.107, 108 and 109 of Scheme Fo.60, Naigaum

. Estate;
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Estate, requested the Government of India to take over the conmtrol
and management of the said Hospital with effect from the First Day
of April One Thousand‘Nine Hundred and Fifty Seven and the Government
of Indie agreed to do so and to manage the same at their own expense
a8 from the saild dete onwards upon the terms and conditions set forth
in the Agreement made on the Fourth Day of Februsry One Thousand Nine
Hundred and Fifty Seven (Hereinafter called the Hospital Agreement),

(7) AND WHEREAS the Trustees of the Sir Dorabji Tata Trust
filed a suit being Suit No.568 of 1957 in the Bombay City Civil Court
at Bombay against the Charity Commissioner, Bombay, praying that a
Scheme containing the provisions set out in the said Agreement dated
4th February 1957 be fremed and for other reliefs AND WHEHEAS by a
decree framed by the Bombey City Civil Court on the 22nd day of March
1957 in the said suit the Court sancticned a Scheme annexed as

Schedule"A" thereto in conformity with the said Agreement dated 4th

Pebruary 1957 and ordered that the immovable properties described
in Schedule "B" thereto which included the immovable property of the
Indian Cancer Research Centre be vested in the Government of India,

(8) AND WHEREAS the administrative control of the Tata Memorial
Hospital and the Indian Cancer Research Centre was transferred from
the Ministry of Health to the Depaurtment of Atomic Energy of the
Government of India with effect from the First Day of February One
Thousand Nine Hundred and Sixty Two. .

(9} AND WHEREAS the Government of Indiam end the Trustees of the
Sir Dorabji Tata Trust are now desirous of amalgemating the two
institutione and entrusting their control and management to a Society.

(10) AND WHEREAS the parties hereto are now desirous of recording
their respective rights and obligations in regard to the Tats Memorial
Hospital and the Indian Cancer Reseurch Centre as 21so of forming a
duly registered Society under the Socleties Registration Act
{(XXT of 1860).

(11) AND WHEREAS it is hereby agreed that subject to the sanction,
if any, required of the Bembay City Civil Court at Bombay and/or the
Charity Commissioner at Bombay, the hereinfore recited Research Centre
Agreement and the Hospital Agreement shall stand modified as provided
by these presents, ‘ .

NOW IT IS HEREBY AGREED BY AND EETWEEN THE PARTIES AS FOLLOWS:

1s This Agreement shall come into force and commence as from the
date on which the senction of the Bombay City Civil Court at Bombay
and/or the Charity Commissioner, Bombay, is granted, or, if such
sanction is not necessary, with immediate effect.

2. The Tate Memoriml Hospital (hereinafter called the Hompital)
and the Indian Cancer Research Centre (hereinafter called the Research
Centre) shall form two partes of a single institution kmown as the

Tata
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Tate Memoxial Centre (hereinafter called the Centre). No
change shall be made in the name o7 the Centre and it ehall
always be known a8 and be called the Tata Memorial Centre.
The Hospital shall at all times be maintained as a Hospital
for the trestment of cancer and allied diseases and shall
not at any time be converted into a general hospital or e
hospital Bpecialiaing in any other branch of medical or
surgical treatment. PROVIDED HOWEVER that the Hospital or the
Research Centire or both may be shifted either in whole or in
rart %o any other new site with the oonsant of the Government
of India and the Sir Dorabji Tata Truste

3« There shall be a body of trustees called Holding
- Trustees of whom the Government of India shall be entitled to
nominate two and the Sir Dorabji Tata Trust shall likewise be
entitled to nominate two. The Holding Trustees shall hold such
properties as shall be vested in them by this Agreement.

The Government of India or the Sir Dorabji Tata Trust shall
be entitled to remove any Trustee appointed by it or them
respectively. On a vadancy taking place ss a result of death,
retirement, removal or otherwise the Government df India or the
Sir Dorabji Tata Trust, as the ocase may be, shall be entitled
to appoint a trustee in the vagancy.

4. VWith regard to the existing immovable pProperty of the
Hoepital and the Research Centre, the scheme ags sanctioned by
the Bombay City Civil Court in termas of the decree pessed on
22nd Day of March 1957 in Civil Suit No.568 of 1957 between
the Sir Dorabji Tata Trust on the one hand and . the GCharity
Commissioner and others on the other shall remain unaltered.
PROVIDED HOWEVER that at any time the Government of India may
vest all the existing immovable property of the Hospital and
the Research Centre in the Holding Trustees. Conseguential
amendments shall be made in the Rules set out in the First
Schedule hereof in the manner provided by Clause 6 infra.

All subsequent acquisition of immovable property made by
the Society shall vest in the Holding Trustees. ‘

5. The Centre shall be under the control and direction of
a Council consisting of four members appointed by the Government
of India, three members appointed by the Trustees of the Sir
Dorabji Tata Trust and the Director of the Centre who shall be
ex~officio member of the Council.

1t is further provided that, tc represent other interests,
not more than two additional members mey be co-opted by the Council,
for such periods as the Council may decide, with the concurrence
of the Government of India and the Trustees of the Sir Dorapji

Tata Trust,
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6. The Rules set out in the First Schedule hereto shall
constitute the Rules for the Administration-and Management of the
Centre from the date of commencement of this Agreement. Suoch Rules
may from time to time be altered, sdded to or modified by the Council
with the oconcurrence of the Government of India and the Trustees of
the Sir Dorabji Tata Trust and the Rules so altered, added to or
modified shall operate from such dete (with retrospective effect or
otherwise) as the Council may with the conourrence of the Government
of India and the Trustees of the Sir Dorebji Tate Trust decide.,

To All the officers and employees of the Hospital and the
Research Centre shall, as from the date of commencement of this
Agreement, be governed by and be subject to the Rules set out in
the First Schedule hereto as amended fron time to tlme,

PROVIDED that personse already serving in or employed by the
Hospital or the Research Centre on or before the said date shell be
entitled to and continue to enjoy all rights and benefits in regard
to their terms and conditions of service to which they were entitled
a8 on the date of commencement of this Agreement.,

8., The Government of India hereby covenants to make such
Tecurring and non-recurring grants as may bhe necessary for the
progressive maintenance and continuing growth of the Centre.

9¢ The present number of free beds in the Hoapital shall not be
reduced and in any programme of expansion such free beds may be
increased to such extent as may be found feasible,

- 10e The Trustees of the Sir Dorabji Tata Trust shell have the
right to nominate ten patients for free treatment from time to time
and at all times,

t1. Nothing in this Agreement shall prevent the Council from
inviting and receiving or without such invitetion receiving any
voluntary contributions from any Government, authority, persons,
trusts and institutions whosoever, either by way of endowment,
donation, annual or other subscriptions for the support or benefit
of the Centre, PROVIDED, HOWEVER, that no contributions or donations
shall be sccepted with conditions attached thereto which in the
opinion of the Council are onerous or objectionable or inconsistent
with the objectives of these presents.

12, The constitution of the Council as set out in this Agreement
shall not be altered except with the previous consent in writing of
the Government of India and the Trustees of the Sir Dorabji Tate Trust,

13. The stamp duty payable in respect of this Agreement and
other neceesasy documents shall be borne and paid by the Govermment
of India. All expenses of whatever description for giving effect to
this Agreement such as obtaining the consent of the City Civil Court,
regletering any deed etc. if necessary, and of forming a Society shall
all be borne by the Government of India.,
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IN WITNESS WHEREOF the President of India hes caused
Shri N. S. Sive, Joint Secretary to the Government of India,
Department of Atomic Energy to set his hand and affix his
official seal to these bresents and the Trustees of the Sir
Dorabji Tata Trust have hereunto set their respective hands
the day and year first hereinsbove written.

SIGNED, SEALED AND DELIVERED BY

e
R (U e
For and on behalf of the President > Xﬁ :
of India in the presence of: N
QR e . _
1“ t’v“.»f_n I ..l.n J ¢ L ’ ( 0)- ':..J
Yol T ’y ot
26 b\(‘ et
g p

SIGNED BY  JEHANGIR RUTTONJI DADABHOY TATA,
SIR HORMASJI PEROSHAW MODY,
NAVAL HORMUSJY TATA,
RUSTUM DOSSABHOY CHOKSI,
JEHANGIR DOSSABHOY CHOEKSI, AND
DARAB RATANJI DADABHOY TATA

the present Trustees of the Sir Dorabii Tata Trust
under a Deed of Trust dated 11.3.1932 by their
Constituted Attorneys,

\

in the presence of: km?_J;%ég::;a
fiQﬂaﬁ on See W wq_mquzrzép
fe ". Yo T

Bty
6.1.64
20 SRreheten o
a.N-TWL:‘L»A~~="4:_ .
(31:-r--.J'1L'a Huosoot ¢ AT ; .
{ 9;91 h EB‘.E‘( SQ;;_, '"VJ.‘\W ) . .
- %Fh Boawboy 6. 164 ‘K. CXLVﬁA¢

L eaanharanadth
. B‘ TN -‘T_S‘-:"k EMDLMWA , J{
fromdroy Wty oty (rodey,
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FIRST SCHEDULR

RULES AND REGULATIONS OF THE TATA MEMORIAL CENTRE

i. Short Title:

These rules may be called the Nules of the Tate

Memorial Centre.

2. Interpretati

on: Unless there is anything comtrary in the subject

matter or context:

(1) "Centre™ means the Tata Memorial Centre.

(2) "Hospital®™ means the Tata Memorial Hospital,
Bombay . : '

(3) "Research Centre® means the Indian Cancer

Research Centre, Bombpy.

(4) "Council® means the Council of the Centre.
(5) "Director® means the Director of the Centre.
(6) "superintendent" meens the Superintendent of

the Hospital.

(7) "Research Director® means the Director of the

Indien Cancer Research Centre.

(8) *Government® means the Government of India in

the Department of Atomic Energy or sny other
Department or Ministry in which the adminig-
trative control of the Tata Memorial Hospital
and the Indian Cancer Research Centre 1is
vested for the time being.

(9) "Trust® means the Sir Dorabji Tata Trust.
(10) "Trugstees™ means the Trustees of the Sir Dorabji

Tata Trust conatituted under a Deed of
Charity Trust executed by the lgﬁ? SixyPoyabji
Tata and doted the Eleventh Dey of March One
Thousand Nine Hundred and Thirty Two.

(11) ®Hlelding Trustees“éshazliméan two nominees of

the Government of India and two nominees of
the Sir Dorabji Tata Trust as may be nominated
by them for the time being.

(12) "Existing immovable properties™ means and

includes 81l the immoveble property reforred
to in the decree pessed on the 22nd Day of
March 1957 in Civil Suit No. 568 of 1957 in
the Bombay City Civil Court.

LI 20
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(13) "Research Centre Agreement® means the
‘Agreement dated the Seventh Day of
October One Thousand Nine Hundred and
Fifty Three between the President of
India and the Trustees of the Sir
Dorabji Tata Trust.

(14) "Hospital Agreement” means the agreement
dated the Fourth Day of February One
Thousand Nine lundred and Fifty Seven
between the President of India and the
Trustees of the Sir Dorabji Tata Trust.

(15) "Year" means a period of twelve calendar
months beginning from the First day of
April and ending on the Thirty-firet day
of March following.

3. Administration and Mansgement: Subject to these Rules and
such rules as may hereafter be made from time to time, the
administration and management of the Centre shall vest in the
Council, which shell be the executive body of the Centre,

4. Constitution of the Council:

(1) The Council shall consist of:
(a) Four members appoeinted by the Government
of India;
(b) Three members appointed by the Trustees
of the Sir Dorabji Tata Trust;
(e¢) The Director of the Centre (ex-ofticio)

PROVIDED that, to represent other interests, not more than
two additional members muy be co-opted by the Council, for such
périoda as the Council may decide with the concurrence of the
Government of India and the Trustees of the Sir Dorabji Tata Trust.

(2) An appointing authority shall have the right by
notice in writing to the Council to terminate the appointment of
any member appointed by it.

5. Chairman of the Council: The Council shall elect its own
Chairman from among its members, other than the Director or the
co~-opted members.

Where the Chairman is not elected or is elected and is not
available to preside over the meeting of the Council, the members
present shall elect one from among themselves to preside at the
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meeting and the Chairmen so elected shall exeroise all the

powers of the'Chairman &8 herein provided for that particular
meeting.

6.‘Secretary to thg Council: The Council shalil designate an
officer of the Centre to be the Secretary to the Councii. He
shall act g8 the Recorder to the Centre and shall have charge
of all documents relating to the Centre.

T. Besolutions of the Council by circulation: Except where
otherwise expressly provided, all resolutions of the Couneil
may be passed by circulation from member to member and it shall
not be necessery to call a meeting for the purpose.

8. Vacancies: When a vecancy ococurs in the office of s member
of the Council other than the Director through death, resigna-
tion or for any other reasonm such vacancy shall be filled by
the autherity whioh appointed such member,

9. Casual vacancies: All casual vacancies among the members
(other than the ex-officio member) of.the Council may be filled
by theeppointing authority and the member so appointed shall be
a8 member of the Council for the period of the vacency.

10. Vacuncy or Defective appointment not to affect proceedings:

If a vacancy in the office of a member of the Counoil ocours,
the continuing members shall act as it no vacancy had ocourred.
No act or proceeding of the Council ghall be deemed invalid
merely by reason of a vacancy on the Couneil or of a defect in
the appointment of a person acting as a member of the Council or
by reason of the fact that an appointing authority has failed %o
appoint a member.

11. Disputes regarding appointment of a Member of the Council:

In the event of a dispute as to whether any member of the
Council is validly appointed or otherwise, the decision of the
Chairmen of the Ccuncil shall be final.

12. Quorum and procedure: Three members of the Counoil shall
form a Quorum. The decision of the majority, except where
otherwise provided, shall be binding on the Council end in the
event of s tie the Chairman shall have & casting vote (in
addition to his own vote as a Membexr), PROVIDED that, if at any
meeting no representative of the Government or of the Trust is
present, the Government or the Trust, as the case may be, may
require reconsideration of any item discusased in the meeting and
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no action te implement this decision shall he tuken till the

matter has been reconsidered at a subsequent meeting of the Council.

13. Bxeéanq:

(1) The Council may frume bye-~laws, from time to t ime,

(2)

not inconsistent with these Rules, for the general

administration and management of the Centre and

may in particular provide for the following matters: —

(a) The conduct of business and the procedure to
be adopted at meetings of the Council;

(b) The finances and accounts of the Centre;

(c¢) The admission and care of patients at the
Centre; '

(d) The amount and payment of fees and charges;
(e) The terms and tenure of appointments, emolu-
ments, allowances and other conditions of
service of the officers and employees of the

Centre;

(f) The creation of posts and procedures for
recruitment;

(g) The duties and functions of the Director,
Superintendent , Research Director and other
officers oand employees of the Centre;

(h) DPiscipline, suspension and dismissal of the
officers and employees of the Centre;

(1) Courses of study, specialised training and
research at the Centre;

(1) Award of certificates and diplomas;

(k) The admission of students, trainees and
resenrch workers to the Centre;

(1) The execution of contracts and other
instruments on bLehalf of the Centre;

(m) Estoblishment and maintenance of pension,
gratuity, provident or other funds for the
benefit of the officers and employees or
for the purposes of the Centre;

(n) Such other matters as may be necessary for
the efficient administration and management
of the Centre,

Except as hereinafter mentioned, the Council may
alter, amend, repeal and substitute the bye-laws
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as it may think fit,

PROVINED THAT, the first set of bye-~laws under
this Rule shall be subject to confirmation by the
" Government and the Trustees, and any amendment in
respect of items (b) and (e) of sub-rule (1) shall
be made 6n1y with the concurrence of the Government
and the Trustees.

(3) The bye-laws framed by the Governing Boprds of the
Hospital and the Research Centre and in forece on
the date of registraotion of the Society shall
continue to be in force until they are superseded
by such other bye-laws as may be framed by the
Council in pursuance of this Rule,

14. Repregentation of the Council in legnl proceedings:

Unless the Council decides otherwise, and subject to the
superintendence of the Gouncil, the Secretary to the Council shall
represent the Centre in all legal proceedings whether civil,
criminal, revenue or of any other description and shall have the
authority to institute, conduct, or defend any suit, complaint, or
criminal case, or any legal prcceedings on behalf of or against the
Centre as also to sign and/or verify all pleadings, complaints,
statements or applications to be tlled Lefore any Court, Arbitrator,
Tribunal or Authority as iLhe cpse may be.

15. Officers and Employees: Subject to the provisions of these
Rule, the staff of the Centre will consist of:
,{ 1. the Director,

2. the Superintendent,
3. the Research Director,

_ 4. Deputy Directors, and Deputy Superintendents
i and Deputy Research Directors, if any,

5. Surgeons, physicians and other memhers of
ihe medical and scientific staff,

f. the Secretary, Administrative Officers; and
7. such other officers and employees as may be
required for the work of the Centre,

16. Appointment of the Director of the Centre:

The appointment of the Director, who will be in overall
administrative control of the Centre, shall he made by invitation by
the Council with the approval of the Government end the Trustees,
The Direoctor shall normally hold office for a period not exceeding
five years at a time. His emoluments and other conditions of
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service shall be as determined by the-Council.

17. Appointment of officisting Dir ector:

Notwithstanding anything contained in Rule 16 the Council
may appoint a persen to officiate &8 llirector in the absence of
the Director. The Council may also muke a temporary appointment
of Director. An officiating Director or a temporary Director shall
discharge only such of the duties and functions and exercise such
of the powers of the Director as may from time to time be prescribed
by the Council, and the Council may impose conditions and restrictions
as to the discharge of any such duty or function or exercime of any
such power by the cfficiating or temporary Director. Every appoint-
ment under this rule shall be for a period not exceeding one year
at a time.

18. Powers of Delegation of the Director: The Director may delegatie
some of his powers, functions and duties to any member of ithe staff
of the Centre with the approval of the Council.

19.7 Appointment of the Superintendent ond the Nesearch Director:

The appointment of the Superintendent and the Nesearch
Director shall be made by invitation by the Couneétil. They shall
normally hold office for periods not exceeding five years at a
time. The emoluments, allowances and other conditions of service
ghall be deterwined by the Council in each case.

20. Appointment of Deputy Directors, Deputy Superintendents and
Deputy Jlesearch Directors, if any:

The Council may appoint Deputy Directors, Deputy Superin-
tendenis and Deputy Resenrch Directors for periods normally not
exceeding five years at a time. Their emoluments, allowances and
other conditions of service shall be fixed by the Council in each
case, They shall discharge such duties and functions of the Director,
Superintendent or Research Director respectively as may be assigned
to them by the Director, Superintendent or Regsearch Director.

21. Appointment of Surgeons, Physicieans und other members of the
medical and scientific staff:

The appointment of Surgeons, Physicians and other members of
the medical and scientific staff on a salary scale starting at Bs.1100/-
p.m. and above shall be made by the Council on the recommendation of
the Director for periods not exceeding five years et a time. The
emoluments, allowances and other conditions of serv ce shall be fixed
by the Council in each case.
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22. gContinuing appointmenis For medical and scientiftc staff:

Notwithstanding anything contained in Ntules 18, 19, 20 and
21, the Council may offer cantinuing appointmente upto the age of
sixty years tc selected members of the wedical and scientific staff
who have served the Centre Tor a minimum period o7 five years.

23. Apvointwent of Secretary and Administrative Officers:

The appointment of the Secretery and Administrative Officers
shall be made by the Council! om the recommendation of the Director.

24. Appointment of other employees:

Members of the medical and scientific staff on a salary scale
with a minimum of less than 5.1100/-~ p.m., members of the pdministra-
tive staff below the rank of Secretery and Administrative Offioers, and
membere of the maintenance and other staff shall, unless the Counoil
speclifically decides otherwise, be appointed by the Director or by
an officer to whom the power has been delegnted by him under Rule 18.

25. DProperties nnd Funds vesited in the Council:

Except the existing immovable pnroperties of the Centre and
such immovable properties as may be vested in the Helding Trustees,
a2ll the nther nroperties of the Centre shall vest in the Council and
more particulayly the following:

{a) recurring and non-recurring grants made by
Government;

{b) other gfnnts, donations and gifts {periodical
or otherwise), other than those intended to
from the corpus of the property and 7unds of
the Centre or held for the benefit of the
Centre by ihe llolding Trustees;

(¢) the income derived from the immovable properties
and the income of the funde vested in the
Holding Trustees and income of the funds
vested in the Council and also fees subscription
and other annual receipts; and

(d) All plant and mochinery, equipment and
instruments (whether medical, surgical,
laboratory, workshop or of any other kind),
books and journals, furniture ,furnishings and
fixtures belonging to the Centre.

26. Aceeptance of Donations etc.: The Council may acoept donations,

gifis and subsoriptions for specific purposes provided no conditions
are attached to them which in its opinion are onerous or objectionable
or inconsistent with the objectives of the Centre.
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2T. DBudget and Accounts:

(1) The Council shall frame the annual budget estimates
for the ensuing year at its meeting to be held in or around August
and shall forward coplies thereof to the Government. The budgetl
estimates shanll give under the various heads, the following infor-
mation in respect of receipts and expenditure.

(a) the actuals for the preceding year;

(b) the approved estimates for the current year;
{c) the revised estimates for the current year; and
(4) the estimates for the following year.

{2) Moneys forming part of the funds of the Centre shall
be deposited in the name of the Centre in &n account or accounts in
& Scheduled Bank or DBanks as defined in the Reserve Dank of India
Act 1934 (II of 1934) and/or invested in any trust, securities or
investments authorised by law and approved by the Council.

28. Audit: The accounts of the Centre shall be audited annually
by a Chartered Accountant or Accountants as defined in the Chartered
Accountants Act, 1949 {XXXVIII of 1948), appointed by the Council in
consultation with the Comptroller and Auditor General of India and
the Council shall convey such directions to the auditors as the
Comptroller and Auditor General may consider necessary.

29. Repvrts: The Council ghall submit annually to the Government
and the Trust a report on the working of the Centre. Such report
shall contain particulars regerding the work of the Centre during
the previous year snd shall be aocompanied by & balance sheet, duly
audited, showing the income and the expenditure of the Centre during
the said year.

20. Alterations of Nules: These NMules may, from time to time be

altered, added to, or modified by the Council with the concurrence

of the Government and the Trustees and the Rules so added to, altered
or modified shall take effect from such date (whether retrospectively
or otherwise) as the Council may with the concurrence of the
Government and Trustees deoide.
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